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K CBEAEHHUIO ABTOPOB!
[Ipu HampaBIEeHUY CTAaTbH B PEAAKITUIO HEOOXOIUMO COOIONATh CISAYIONINE TIPABHIIIA;

1. CraTps nomkHa OBITH IPEJCTaBICHA B IBYX SK3EMIUIIPAX, HA PYCCKOM HMJIM aHTITUHACKOM SI3bI-
Kax, HaTrleyaTaHHas yepe3 MoJITopa HHTepBaJjia Ha OIHOI CTOPOHE CTAHIAPTHOIO JIUCTA € INMPHHOI
JIEBOTO NOJIsI B TPHM caHTHMeTpa. Mcnonb3yemblil KOMIIBIOTEPHBII WPUQT U1 TEKCTa Ha PYCCKOM U
aHnuickoM s3bikax - Times New Roman (Kupuiuna), 115 TeKcTa Ha TPy3UHCKOM S3BIKE CIIEAYeT
ucnoip3oBath AcadNusx. Pasmep mpudra - 12. K pykonrcu, HaneyaTaHHOW Ha KOMITBIOTEPE, JTODKEH
o5ITh IprtoskeH CD co crarbeit.

2. Pa3Mep craTbu TOTKEH OBITH HE MEHEe NeCsTH 1 He OoJiee 1BaALATH CTPAHUI] MAITHOIINCH,
BKJIIOYAsl yKa3areJlb JINTepaTypsl U Pe3loMe Ha aHIJIMIICKOM, PYCCKOM U IPYy3HHCKOM SI3bIKaX.

3. B crarbe 10KHBI OBITH OCBEIICHBI AKTyaIbHOCTh JAHHOTO MaTepHalla, METOIBI U PE3YIIbTaThI
UCCIIeIOBaHUs U X 00CYyKACHHE.

[Ipu npencTaBiIeHNHN B IIeYaTh HAYYHBIX SKCIIEPUMEHTAIBHBIX PA0OT aBTOPHI JOJIKHBI YKa3bIBATH
BHUJl U KOJMYECTBO SKCIIEPUMEHTANBHBIX KUBOTHBIX, IPUMEHSBIINECS METOABl 00e300MMBaHUS U
YCBHIJICHHUS (B XOJI€ OCTPBIX OIIBITOB).

4. K crarbe JOIKHBI OBITH MIPUIIOMKEHBI KpaTKoe (Ha MOJICTPAaHUIIBI) Pe3OMe Ha aHIIIUICKOM,
PYCCKOM M IT'PY3HHCKOM $I3bIKax (BK/IIOYAIOLIEE CIELYOLINE pa3aesbl: Liedb UCCIeI0BaHNs, MaTepHual U
METOJIBI, PE3YJILTATHI M 3aKIIFOUSHHE) U CIIUCOK KITtoueBBIX cioB (key words).

5. Tabnunp! HEOOXOIUMO NPENCTABIATE B Ie4aTHOH hopme. DoTokonuu He npuHUMaroTcs. Bee
nu¢poBbie, HTOTOBbIE H NPOLIEHTHbIE JaHHbIE B Ta0JIMIaX J0JIKHbI COOTBETCTBOBATH TAKOBBIM B
TeKcTe cTaThbU. Tabiuibl U rpaduKu TOJKHBI OBITH 03aryIaBIICHBI.

6. dotorpadun AOIKHBI OBITH KOHTPACTHBIMHU, (POTOKOIHHU C PEHTTEHOTPAMM - B IO3UTUBHOM
n300paxeHuH. PUCYyHKH, yepTeXu U IuarpaMmbl clIeoyeT 03ariaBUTh, IPOHYMEPOBATh U BCTABUTH B
COOTBeTCTBYIOIIEe MecTo TekcTa B tiff opmare.

B noanucsix k MukpogotorpadgusaM cieayeT yKa3plBaTh CTEICHb yBEIMUCHUS Yepe3 OKYISP HITH
00BEKTUB U METOJ] OKPACKU WJIM UMIIPETHALIMH CPE30B.

7. ®aMUIUU OTEYECTBEHHBIX aBTOPOB MIPUBOJAATCS B OPUTHHAIBHON TPAHCKPUIILIUH.

8. I[Ipu opopmnennu u HampaBneHun crared B xypHanm MHI mpocum aBTOpOB cobmronars
NpaBUIIa, U3JI0KEHHBIE B « EMUHBIX TpeOOBaHUSIX K PYKOMHUCSM, IPEACTABISIEMBIM B OMOMEIUIIMHCKHUE
JKypHAJIbD», TPUHATHIX MeXIyHapOAHBIM KOMHUTETOM PEIAaKTOPOB MEAMLMHCKUX KYpHAJIOB -
http://www.spinesurgery.ru/files/publish.pdf u http://www.nlm.nih.gov/bsd/uniform_requirements.html
B koHIIe Kax 101 OPUTHHATIBHOM CTaThU MPUBOAUTCA OnOIHOrpadguyeckuii cnucok. B cnmncok nurepa-
TYPBI BKJIFOYAIOTCSl BCE MaTepHalibl, HA KOTOPBbIE UMEIOTCS CCBUIKU B TeKcTe. CIHUCOK COCTaBIAETCs B
andaBUTHOM MOpsAKe U HymMepyeTcs. JIutepaTypHblii HCTOYHMK NPUBOAUTCS Ha sI3bIKE OpUrMHaia. B
CIMCKE JINTEPATyPhl CHavYajia IPUBOIATCS PabOThI, HAMCAHHBIE 3HAKaMU TPY3MHCKOTO andaBuTa, 3aTeM
Kupwuien u naruHuneidl. CChUIKM Ha IUTHUPYEMble pabOThl B TEKCTE CTAaTbH JAIOTCS B KBaIpPaTHBIX
CKOOKax B BUJI€ HOMEPA, COOTBETCTBYIOLIETO HOMEPY JaHHOH pabOoThI B CIIMCKE TUTEPaTypbl. bonbmmH-
CTBO IIUTHPOBAHHBIX UCTOYHUKOB JOJKHBI OBITH 3a IMOCTIEAHNUE S5-7 JIET.

9. ns momydeHus MpaBa Ha MyONMKAIMIO CTaThs OJDKHA MMETh OT PYKOBOIUTENSI pabOTHI
WIN YUPEXKJCHUS BU3Y U CONPOBOIUTEIHHOE OTHOLLICHNUE, HAIMCAHHBIC WJIM HAlledaTaHHbIE Ha OJIaHKe
Y 3aBEPEHHBIE MOJIHCHIO U NIEYATHIO.

10. B koHIe cTaThU NOJKHBI OBITH MOAMHCH BCEX aBTOPOB, MOJHOCTBHIO MPUBEAEHBI UX
(amMuInM, UIMEHa U OTYECTBA, YKa3aHbl CIIy>KeOHBIN M AOMAIIHUI HOMEpa TeJIe(OHOB U agpeca MM
uHble koopAuHaThl. KomuuecTBo aBTOPOB (COABTOPOB) HE NOHKHO MPEBBIMIATH IISATH YEJIOBEK.

11. Penakuus ocraBisiet 3a cO00i MpaBo COKpaIaTh ¥ HCIPaBIATh cTarhi. Koppekrypa aBropam
HE BBICBUIAETCS, BCS paboTa U CBEpKa IPOBOAUTCS 110 aBTOPCKOMY OPHTHHAILY.

12. HemomycTuMoO HampaBiieHHE B pelaklMIo padoT, MpeICTaBICHHBIX K MeYaTH B MHBIX
M3/1aTeNbCTBAX WIIM OMYOJIMKOBAHHBIX B APYTHX U3JAHUSX.

Hpﬂ HApYHNIEHUH YKa3aHHBIX IPABUJI CTATbU HE PAaCCMAaTPUBAIOTCH.
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Please note, materials submitted to the Editorial Office Staff are supposed to meet the following requirements:

1. Articles must be provided with a double copy, in English or Russian languages and typed or
compu-ter-printed on a single side of standard typing paper, with the left margin of 3 centimeters width,
and 1.5 spacing between the lines, typeface - Times New Roman (Cyrillic), print size - 12 (referring to
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articles. Tables and graphs must be headed.
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7. Please indicate last names, first and middle initials of the native authors, present names and initials
of the foreign authors in the transcription of the original language, enclose in parenthesis corresponding
number under which the author is listed in the reference materials.

8. Please follow guidance offered to authors by The International Committee of Medical Journal
Editors guidance in its Uniform Requirements for Manuscripts Submitted to Biomedical Journals publica-
tion available online at: http://www.nlm.nih.gov/bsd/uniform_requirements.html
http://www.icmje.org/urm_full.pdf
In GMN style for each work cited in the text, a bibliographic reference is given, and this is located at the end
of the article under the title “References”. All references cited in the text must be listed. The list of refer-
ences should be arranged alphabetically and then numbered. References are numbered in the text [numbers
in square brackets] and in the reference list and numbers are repeated throughout the text as needed. The
bibliographic description is given in the language of publication (citations in Georgian script are followed
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9. To obtain the rights of publication articles must be accompanied by a visa from the project in-
structor or the establishment, where the work has been performed, and a reference letter, both written or
typed on a special signed form, certified by a stamp or a seal.

10. Articles must be signed by all of the authors at the end, and they must be provided with a list of full
names, office and home phone numbers and addresses or other non-office locations where the authors could be
reached. The number of the authors (co-authors) must not exceed the limit of 5 people.

11. Editorial Staff reserves the rights to cut down in size and correct the articles. Proof-sheets are
not sent out to the authors. The entire editorial and collation work is performed according to the author’s
original text.

12. Sending in the works that have already been assigned to the press by other Editorial Staffs or
have been printed by other publishers is not permissible.

Articles that Fail to Meet the Aforementioned
Requirements are not Assigned to be Reviewed.
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Abstract.

This study explores the impact of career aspirations and family
roles on family satisfaction, well-being, and psychological
health. Conducted in two phases, the research initially selected
30 couples, with inclusion criteria based on career development,
aspirations, and family life. “Distribution of Family Roles”,
“Career Anchors”, “Marital Satisfaction Questionnaire”
methods were used for determining the key family roles, carier
priorities and family satisfaction.

The study found significant differences in career priorities
between men and women, with men focusing more on
entrepreneurship, challenge, and autonomy, while women
emphasized career-family integration, service-oriented roles,
and stability. Gendered family roles were also identified, with
women primarily managing the household and childrearing
responsibilities, and men focusing on financial provision
and leisure organization. Correlation analyses revealed that
professional competence, job stability, and career integration
positively influenced family well-being, while entrepreneurship
and family subculture organization showed an inverse
relationship. Moreover, marital satisfaction was positively
correlated with career satisfaction and family role fulfillment,
with a particular emphasis on emotional climate and material
security within the family. These findings suggest that family
dynamics are influenced by a complex interplay between
career aspirations and family responsibilities, underscoring the
importance of balance for maintaining family well-being and
psychological health.

Key words. career aspirations, family satisfaction, family
roles, well-being, correlation analyzes.

Introduction.

In the context of rapid social, economic, and cultural
transformations in the modern world, there is an ongoing re-
evaluation and modification of many fundamental values,
including those related to family. Perceptions of the family as a
social institution, relationships, roles and expectations of family
members are also changing. These changes inevitably impact
on the overall level of family well-being and the psychological
health of everyone within the family.

Significance is placed on such aspects as career orientations,
life aspirations, the nature of spousal and parent-child
relationships, and the perceptions of role and responsibility
distribution within the household. On the one hand, these
transformations may enhance the quality of family life, as both
partners can pursue professional ambitions and contribute to
the financial stability of the family. On the other hand, they
introduce new challenges, most notably the need to maintain the
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balance between professional commitments, career ambitions,
and familial responsibilities, which are not always successfully
achieved.

All these factors shape a new landscape of family life, in
which the pursuit of harmony between personal ambition and
family stability becomes a pressing issue—not only for families
but also for professionals studying the processes of adaptation,
mutual understanding, and support in an evolving sociocultural
context. Moreover, there is a growing need to identify effective
models and strategies for sustaining resilient, well-functioning,
and psychologically healthy families in the face of contemporary
challenges.

Although in scientific literature various aspects of family life
have been researched—such as family values, attitudes, and
functions, there is a relative paucity of research concerning
the influence of spouses’ career aspirations on overall family
well-being, the physical and psychological health of family
members, marital satisfaction, and the distribution of family
roles. As is shown in our previous research, the compatibility of
family values and the emotional intelligence of spouses play an
important role in the quality of family relationships and family
well-being [1]. And since well-being is a subjective category, it
can be considered both as a fact that determines the development
of family relationships and their characteristics, and because of
the quality of the spouses' lives [2,3].

This has defined the relevance and formulation of the goals
and objectives of the current study.

Theoretical review.

Work is an important component of human life, providing
not only material well-being but also opportunities for self-
expression and self-fulfillment. An essential element of work
activity's effectiveness and satisfaction is career growth and
aspirations, which become crucial for individual development
and the enhancement of social status.

Analysis of professional literature indicates that the concept of
"career" is interpreted as an individual's successful advancement
in various fields professionally, social, scientific [4-6]. Similarly,
L. G. Pochebut and V. A. Chiker describe a career as successful
advancement in social, service, scientific spheres, as well as in
professional and other types of activities or occupations [7].

Accordingto V. V. Travinand V. A. Dyatlov, career aspirations
are based on motivation, dedication, self-awareness, and self-
control, which together constitute a socially recognized process
of self-realization. In this model, a career reflects not only
external successes but also internal growth and developmental
pathways [1].

Individuals aspiring to career exhibit high responsibility
towards work, a demand for professional self-improvement,
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and a tendency for active involvement in both professional and
organizational life. According to O. O. Bogatyryova, career
is "professional activity that reflects an individual's gradual
advancement up the ladder in production, material, and social
spheres [8]

In the context of work activity, factors such as the
meaningfulness of work, alignment of goals and values,
autonomy, and personal responsibility for one's development
are also important [9,10].

The formation of these aspirations is significantly influenced
by both individual factors (value system, interests, abilities)
and socio-economic and cultural factors. However, the family,
as a primary social institution, plays a particularly significant
role. The family affects not only professional orientation but
also serves as the foundation for career building. The nature of
family relationships—respect, trust, mutual support—provides
the psychological background that either promotes or hinders an
individual's career development [2,8,11].

The family, as the primary social environment, has a substantial
impact not only on an individual's professional choice and
orientation but also on the construction of work and professional
career. Addressing the family-career connection, it can be stated
that the characteristics of interpersonal relationships between
spouses are crucial for an individual's career construction.
Firstly, expressions of love and respect within the family,
manifestations of care, devotion, trust, and responsibility among
family members can significantly influence an individual's
professional and work ambitions. Family life stability,
trustworthy and warm relationships between spouses, as well
as support—emotional, practical, or material—are important
prerequisites that contribute to the formation of a balance
between work and family. The family also satisfies affiliative
needs, the feelings of belonging, security, and being loved—
which enhance work efficiency and overall mental well-being
[12].

It is well-known that the distribution of marital roles and
the combination of career aspirations in modern families are
undergoing changes. Researchers note that classical models of
family roles are transforming, depending on socio-economic,
technological, cultural, and value changes. According to Eagly
and Wood, family and work roles are interconnected, and their
structure changes in the context of societal development [8].

However, as Greenhaus and Beutell emphasize, career
aspirations are often accompanied by internal conflicts,
especially when it is challenging to achieve the balance
between family responsibilities and professional obligations.
The intensification of work-family conflict can lead to stress,
dissatisfaction, and even weaken family harmony [9,13].

Overall, spouses' career aspirations affect the family not
only on an economic level but also on a psychological and
psychosocial level. They can contribute to both individual
growth and the overall stability and well-being of the family,
providing cooperative relationships, flexible role distribution,
and mutual recognition of each other's needs within the family.
This interaction manifests as a systemic process, where any
change in one domain (work or family) influences the other.

Thus, summarizing the theoretical analysis, it can be stated
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that the complex interaction between family relationships and
an individual's career development determines their professional
and work success. At the same time, it’s allowed to discuss the
multifaceted impact of spouses' career aspirations on both the
personal and professional growth of individual family members
and on family relationships, the stability, well-being, and
psychosocial health of the family.

Purpose and Objectives of the Study.

The aim of the study is to examine the interrelation between
spouses’ career aspirations and various indicators of family
relationships and well-being, including marital satisfaction,
emotional well-being, and relational harmony.

The primary objectives of the study are as follows:

1. To identify the specific characteristics of spouses’ career
aspirations.

2. To analyze the correlation between marital satisfaction and
career aspirations.

3. To examine gender differences in the performance of family
roles and occupational involvement.

4. To explore the nature of interpersonal relationships within
the family in the context of career-oriented aspirations.

Theoretical and Methodological Framework.

The theoretical and methodological foundation of the study is
based on Linton’s theory of social roles, which defines status
as a set of rights and responsibilities, and role as its dynamic
aspect, manifested according to the expectations of the social
environment. The study also draws on Eagly and Wood’s
theory of gender role interdependence, which posits that family
and professional roles interact to form an integrated system
of social roles. A third theoretical foundation is Greenhaus’s
approach, which argues that the process of career development
is influenced by seven groups of factors, among which family-
related factors play a decisive role.

To achieve the study’s aim, the following methods and
instruments were used:

1. Author-Designed Questionnaire — Developed specifically
for this research. This questionnaire collected biographical data,
including age, marital experience, family status, presence and
number of children. In addition to demographic information,
the instrument explored aspects related to professional and
occupational activities, particularly manifestations of career
advancement (e.g., promotion, professional development,
acquisition of academic degrees). The questionnaire included
both dichotomous and open-ended questions designed to prompt
self-reflection on career aspirations.

2. “Distribution of Family Roles” Method (Yu. E. Aleshina,
L. Ya. Gozman, E. M. Dubovskaya) — Used to study marital
relationships. This method enables the identification of spouses’
perceptions regarding their respective family roles. The
authors outline seven key family roles that together provide a
comprehensive picture of the functions of the modern family.

3. “Career Anchors” Method (E. Schein) — Applied to
determine an individual’s career motivations and priorities.
This methodology clarifies what internal forces and motivations
underlie one’s professional choices, presented metaphorically
as a "career anchor."



4. “Marital Satisfaction Questionnaire” (V. V. Stolin, T.
A. Romanova, G. P. Butenko) — Based on the theoretical
premise that emotional connections are central to the stability
of a marital union. This questionnaire allows for the evaluation
of spousal satisfaction in depth, through the assessment of its
various components.

The data obtained was subjected to comparative analysis using
the Student’s t-test and correlational analysis using Spearman’s
rank correlation coefficient.

Participants and Procedure.

The study was conducted in two phases. During the initial
phase, a total of 47 heterosexual couples were recruited using
random sampling techniques. To ensure methodological rigor in
the selection of the final sample, participants were subsequently
screened based on specific inclusion criteria. These criteria
included: (1) the presence of at least one child in the family,
(2) both spouses being currently employed, (3) documented
experience of career or professional advancement, and (4)
expressed motivation for continued career development.

These parameters were assessed through a preliminary survey
containing a set of career-oriented questions, such as:

* “Do you plan to further develop your professional skills in
the near future?”

* “Are you interested in working in a leadership position?”

* “Do you have career-related goals for the coming years?”

* “Do you aim to achieve professional success?”

* “Are you willing to undergo training to improve your skills?”’

* “Are there factors that motivate you in your work?”

Based on the responses, a final sample of 30 couples was
selected for in-depth investigation. These couples had between
8 and 16 years of marital experience and demonstrated both
personal and professional investment in career advancement.

In the second phase of the study, the selected participants
underwent a comprehensive assessment, including standardized
measures of (1) family life satisfaction, (2) role distribution
within the family system, and (3) career-related value
orientations, operationalized through the construct of “career
anchors.” Quantitative and qualitative analyses were used to
identify key psychological and socio-psychological predictors
of family well-being and to explore the interrelations among
them.

Results.

The analysis revealed significant gender differences in the
structure of career anchors among married professionals.
Overall, men demonstrated a higher tendency to prioritize career
orientations related to entrepreneurship, challenge, autonomy,
managerial responsibility, and professional competence. In
contrast, women showed a greater inclination toward balancing
family and career, selecting service-oriented roles, and seeking
stability in both geographic location and employment. These
findings are visually presented in Figure 1.

As illustrated in Figure 1, men and women differ significantly
in the structure of their career anchors. The data show that
men exhibit a stronger preference for entrepreneurship (M =
7.76), challenge (M = 6.89), autonomy (M = 6.43), managerial
responsibility (M = 6.55), and professional competence (M =
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7.23). These scores suggest that male respondents are more
likely to value independence in decision-making, leadership,
innovation, and continuous professional advancement.

In contrast, women demonstrated higher scores in career
orientations associated with service (M = 6.94), job stability (M
= 6.76), and integrating family and career (M = 6.06), reflecting
a greater emphasis on balancing work and personal life,
contributing to social well-being, and maintaining life stability.
Additionally, women scored higher in the domains of place to
live stability (M = 6.47) and job stability (M = 6.76), indicating
a preference for predictable, secure life conditions.

These findings highlight pronounced gender-based differences
in career priorities: while men tend to pursue autonomy,
achievement, and leadership, women more often prioritize
work-life balance, service to others, and long-term stability.
Despite differing emphases, both groups demonstrate clearly
articulated and robust career motivations.

Family Role Distribution.

The hierarchical structure of family roles among participating
couples reveals clear gender-based distinctions (see Figure 2).
Women predominantly occupy roles related to organizing the
family subculture, managing the household, childrearing, and
fostering emotional support within the family environment.
Men, conversely, are more likely to assume responsibility
for financial provision, display greater sexual initiative, and
take the lead in planning the family's leisure activities. Both
genders contribute to shaping the emotional atmosphere in the
household, although in different ways (see Figure 2).

The highest score among women was observed in the domain
of "Organizing Family Subculture" (M = 2.94), highlighting
their role in fostering shared values, traditions, and guiding
norms. Women also scored significantly higher in “Children’s
Discipline” (M = 2.82), reflecting their active involvement in
the upbringing, supervision, and behavioral development of
children. The role of emotional caretaker also appeared more
prominently among women, although men scored closely in
this category, suggesting a shared responsibility in maintaining
emotional harmony.

In contrast, men rated highest in “Material Security of the
Family” (M = 3.19), underscoring their continued identification
with the breadwinner role. A high score on the “Sexual Partner”
scale (M = 3.14) indicates that men often take initiative in
intimate relationships. Moreover, men exceeded women in the
“Organizing Entertainment” function (M = 3.00), suggesting
that decision-making regarding family leisure and social
engagements remains a predominantly male responsibility.

Interestingly, in the “Role of Host/Hostess” domain, women
scored slightly higher (M = 3.22 vs. M = 1.84), reflecting
their attention to hospitality and domestic aesthetics. This
role reinforces the traditional view of women as facilitators of
comfort and social cohesion within the household.

Overall, the observed differences align with traditional
gender-role expectations, wherein women prioritize emotional
and developmental aspects of family life, and men emphasize
economic support and initiative in intimate and recreational
domains. While such division can foster complementarity in
family functioning, significant deviations or rigid adherence
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Figure 2. Distribution of Family Roles Among Spouses (Mean Scores, n=60).

to traditional roles may result in role conflict and psychosocial
maladjustment amid evolving gender norms in contemporary
society.

To examine the relationship between career anchors and family
role hierarchy in the context of family well-being, a correlation
analysis was conducted. The results are presented in Table 1.

The significant correlations observed between the examined
factors offer valuable insights into the interrelationship between
professional orientation and family dynamics.

A strong positive correlation between professional competence
and family material security (r = 0.47, p < 0.001) suggests that
individuals with high levels of professional capability often
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ensure the financial well-being of their families. This competence
enhances not only income stability and career advancement but
also promotes access to vital family resources such as healthcare,
education, and leisure. Moreover, a similarly strong correlation
was observed between professional competence and the
emotional climate within the family (r = 0.45, p < 0.001). This
implies that professional success contributes to self-confidence
and emotional maturity, which in turn foster empathy, patience,
and deeper family involvement.

Management skills also appear to translate effectively into
the family sphere. A notable correlation was found between
management and the organization of leisure activities (r =



Table 1. Correlation of Spouses' Career and Family Role Attitudes (n=60).
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Appendix: n=60, *p<0.05, **p<0.01, ***p<0.001

0.44, p < 0.001), underlining the importance of planning and
coordination in creating meaningful and stress-free family
interactions.

Balancing professional and family roles is further
highlighted in the anchor Family and career integration, which
showed a positive association with the organization of family
traditions and structure (r = 0.45, p < 0.001), as well as with
leisure planning (r = 0.31, p < 0.05). However, this anchor was
inversely correlated with the role of a sexual partner (r = -0.30,
p < 0.05), suggesting that the pursuit of equilibrium between
career and family demands may come at the cost of intimate
expression, possibly due to divided focus and energy.

The anchor Challenge also demonstrated meaningful
correlations, positively associated with both material security (r
=0.44, p <0.001) and a favorable emotional family atmosphere
(r=0.43, p < 0.001). This suggests that individuals who seek
to overcome complex tasks and strive for excellence often
contribute to both financial and emotional stability at home.
Traits such as perseverance and ambition likely underlie this
dual contribution.

Entrepreneurial orientation was positively associated with
roles such as host/hostess (r = 0.48, p < 0.001), sexual partner (r
=0.31, p<0.05), and the organization of entertainment (r=0.38,
p <0.01). These results point to a dynamic, expressive role in the
family, often emphasizing spontaneity and active participation.
In contrast, an inverse correlation with organizing family
subculture (r = -0.39, p < 0.01) suggests that entrepreneurial
individuals may place less emphasis on maintaining traditional
family norms and more on innovation and flexibility.

Finally, the inverse relationship between residential stability
and the role of a sexual partner (r = -0.44, p < 0.001) raises
thought-provoking implications. A strong preference for fixed
residence and spatial constancy may be associated with a
reduced level of sexual spontaneity and expression. This could
reflect a more conservative family dynamic where intimacy is
not a central focus, or it may indicate that excessive emphasis
on security and routine can inhibit emotional and physical
expression. Thus, the findings underscore the need to balance
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structural stability with emotional and sexual fulfilment in
family life.

Table 2 presents the correlation between spouses' marital
life satisfaction and their career-related attitudes. Prior to
interpreting these associations, it is important to highlight that
the mean scores for marital satisfaction are nearly identical
across genders, with women reporting M = 41.9 (¢ = 7.09) and
men reporting M = 43.5 (o = 6.35), suggesting a comparable
level of subjective well-being in marital life regardless of
gender.

Table 2. Correlation between spouses' marital life satisfaction and
career attitudes (n=60).

. isfacti ith
Attitudes of the person towards the career Satisfaction wit

marriage
Professional competence **%*(.46
Management **.0.38
Autonomy (Independence) **.0.35
Job stability **%0.44
Living place stability **%0.41

Appendix: n=60, *p<0.05, **p<0.01, ***p<0.001

Among the career attitudes assessed, professional competence
showed a strong positive correlation with marital satisfaction (r
=0.46, p <0.001). This indicates that individuals who perceive
themselves as professionally competent are more likely to
report higher levels of satisfaction in their marital relationship.
This may be explained by the fact that professional self-efficacy
contributes to increased confidence, emotional stability, and an
enhanced ability to navigate interpersonal challenges, including
those that arise in intimate partnerships.

In contrast, negative correlations were found between marital
satisfaction and career management (r = -0.38, p < 0.01) and
autonomy/independence (r = -0.35, p < 0.01). These findings
suggest that individuals who prioritize managerial authority
or value high levels of independence in their careers may
experience more tension in their marital relationships. The
pursuit of control or autonomy could potentially limit time spent



nurturing emotional intimacy and shared decision-making, both
of which are key elements of a satisfying partnership.

Conversely, job stability (r = 0.44, p < 0.001) and residential
stability (r = 0.41, p < 0.001) were both positively associated
with marital satisfaction. These results underline the importance
of consistent employment and a stable living environment in
fostering a secure and harmonious marital life. A reliable job
and residence can reduce stressors associated with uncertainty
and provide a solid foundation for long-term relational planning,
shared responsibilities, and the development of mutual trust.

The results demonstrate that marital satisfaction is closely
associated with both the emotional and structural dimensions
of family life. These data highlights the importance of a
supportive, affectionate, and respectful environment in
promoting marital well-being. This suggests that the emotional
climate—characterized by love, empathy, mutual respect, and
open communication—is a critical determinant of relationship
quality. Importantly, both spouses equally value this emotional
closeness, recognizing its role in reducing conflict, strengthening
bonds, and enhancing mutual understanding.

In conclusion, the findings highlight that successful marriage
in the context of career development depends not only
on balancing professional and personal roles, but also on
building emotionally supportive and structurally stable family
environments. Marital satisfaction thrives when couples work
collaboratively to distribute responsibilities fairly, maintain
open communication, and cultivate shared values and emotional
intimacy. In doing so, partners can pursue individual aspirations
while sustaining strong and fulfilling family relationships.

The data obtained in the study confirm the existence of
pronounced gender differences in the career orientations of
spouses, which aligns with the classic findings of Eagly and
Wood, who argue that gender roles are shaped by cultural and
social expectations that influence both professional and family
identity [11]. Men are more likely to view their careers as a path
to self-actualization and public recognition, especially in the
context of the uncertainties of the modern labor market. Women,
on the other hand, more frequently prioritize service-oriented
roles, job stability, and the integration of family and career—
consistent with the findings of Heath K. and Weber M., who
noted that contemporary women, despite increasing professional
ambitions, remain focused on a balanced distribution of
resources between career and family [14,15]. These conclusions
are also supported by empirical data from a study conducted
in Eastern European countries, which emphasized that gender
stereotypes in the distribution of family roles persist even in
households with high levels of education and income [16].

It is interesting to note that in the context of the transformations
brought about by the COVID-19 pandemic and the transition to
remote work formats, the challenges women face in maintaining
work-life balance have become more apparent [17]. Thus,
the results of the present study not only confirm previously
identified patterns but also expand upon them within the
framework of contemporary social transformations. The new
empirical data indicate that, despite the proclaimed gender
equality, the internal structure of career orientations and family
roles remains largely polarized. This highlights the need for

156

further research that considers the sociocultural context, stages
of the family life cycle, level of education, generational features,
and the specificities of the post-COVID era, in which significant
changes have occurred in the perception of work, home, and the
boundaries between them.

Limitations.

Despite the insightful findings, several limitations warrant
consideration. Firstly, the study's sample is confined to a
specific cultural, geographical and generational context, which
may limit the generalizability of the results.

Secondly, the cross-sectional design of the study restricts
the ability to infer causality. Longitudinal studies would be
beneficial to examine how career anchors and family roles
evolve over time and influence marital satisfaction and family
dynamics.

Conclusion.

1. The study identified that men and women have distinct
career anchor structures, with men more likely to prioritize
entrepreneurship, challenge, autonomy, managerial
responsibility, and professional competence. In contrast, women
are more inclined toward integrating family and career, as well
as pursuing stability in both residence and employment.

2. Strong career aspirations were observed in both genders,
though the focus of these aspirations differs. Men tend to
emphasize career paths that offer professional challenges,
leadership, and entrepreneurial opportunities, while women
tend to focus on balancing family and career while contributing
to social goals.

3. The distribution of family roles is largely traditional:
women assume primary responsibilities for household
management, child-rearing, and emotional support, while men
focus on financial provision, sexual initiative, and family leisure
activities.

4. The study highlights the interconnectedness of career
aspirations and family roles. The interplay of these factors
significantly influences the well-being and dynamics within
the family, with each gender playing complementary roles that
contribute to the overall stability and satisfaction of the family unit.
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